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Pooled Employer Plan (PEP)
Audits Explained

The role of the Pooled Plan Provider is to manage most of the
operational and fiduciary responsibilities of the PEP, relieving you from
much of the administrative burden of running a traditional retirement
plan. Newport Group, Inc. serves as the Pooled Plan Provider (PPP).

Large retirement plan requirements

The PEP is classified as a "large" retirement plan. According to the IRS, plans with 100 or more
participants at the beginning of the plan year must file Form 5500, along with an independent
auditor's report. As the PPP, we are legally required to hire an independent accountant to audit the
plan’s financial statements and records.

Why does a retirement plan require an audit?
An audit ensures that the plan’s financial statements are accurate and comply with generally accepted
accounting principles (GAAP). It also provides several benefits:
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Regulatory compliance: Protection for employers Cost efficiency:

Helps identify and correct and participants: A single audit for the entire PEP is

potential compliance issues. Provides assurance that typically more cost-effective than if
plan assets are being each employer were to conduct an

properly managed. individual plan audit.




Below is an illustration showing how the PEP audit cost is shared among adopting
employers, based on a pro-rata (assets) method:

Audit base fee  $12,000 Audit per adopter $6,750 Audit total cost  $18,750

The total audit cost is shared by adopters of the PEP and split pro-rata based on the assets.

Sample adoptmg Participant Employer Estimated audit Average cost by adopter
employers count assets cost

100 $5,000,000 $954
200 $10,000,000 $1,908
Sample group of large plan
fillers who have adopted 300 $15,000,000 $2,863 $2,863
the PEP
400 $20,000,000 $3,817
500 $25,000,000 $4,771
10 $500,000 $95
15 $750,000 $143
20 $1,000,000 $191
30 $1,500,000 $286
Sample group of small plan 40 $2,000,000 $382
fillers who have adopted $444
the PEP 50 $2,500,000 $477
60 $3,000,000 $573
70 $3,500,000 $668
80 $4,000,000 $763
90 $4,500,000 $859

*A large adopter as defined by the DOL is an employer with 100 or more participants.
Average participant account balance $50,000.
When the number of adopters of the PEP exceeds 50, the per adopter rate is reduced from $450 to $300.

Information presented as it relates to investments or investment performance is for illustrative purposes only. It is not intended
to serve as investment advice since the availability and effectiveness of any strategy is dependent upon individual facts and
circumstances. Therefore, you should not assume that any investments identified, or investment performance presented will
yield the same results for you as this material is presented for discussion purposes only and is not a reliable indicator of the
performance or investment profile of any specific client account or composite of client accounts. As such, you should not
assume that investment decisions you may make in the future will be profitable. You should seek advice from financial
professionals before investing.

All investing is subject to risk, including the possible loss of the money you invest.

For financial advisor and plan sponsor use only. Not for use with plan participants or the general public.

Newport Group, Inc. (“NGI”), an Ascensus company, is a registered Pooled Plan Provider offering professionally-managed Pooled
Employer Plans (“PEPs”). More information regarding Newport’s registration and available plans can be found at www.efast.dol.gov by
clicking Form PR Registration Search, entering “Newport” in the Legal Business Name field, and then clicking “search” at the bottom of
the page. NGI through its affiliates provides recordkeeping, plan administration, trust and custody, consulting, insurance, and
brokerage services.

Neither Ascensus, LLC nor NGI provide tax, legal, or accounting services. Ascensus® and the Ascensus logo are registered
trademarks of Ascensus, LLC. Copyright ©2025 Ascensus, LLC. All rights reserved. 2372650-RET-2471560 (06/2025)
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